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Relationship Partner, Sport Welfare Officer Network 

About the Role
You will be the strategic lead for the rollout and implementation of a new nationwide network of 
Sport Welfare Officers (SWO). You will build and develop trusted relationships across key 
stakeholders and act as an influential external advocate for the network. Read more about the 
SWO network here. 

You will line manage the National Programme Lead for the Sports Welfare Officer Network.

About You  
• You will have experience of leadership and managing a team.
• You will have experience of developing, managing and implementing complex network-wide 

programmes. 
• You will have knowledge of the welfare infrastructure inside and outside of sport and 

safeguarding knowledge.
• You can build strong, effective, and valued relationships across a wide range of people and 

organisations at a strategic level.  
• You can develop trusted relationships across our stakeholders and influence external 

advocates for welfare in sport across the nation.

Roles and Responsibilities
• Maintain and develop effective relationships with key stakeholders and be an influential 

external advocate for the network.
• Work across Sport England system partners and other wider sector partners to develop and 

implement a strategic framework to deliver against the set requirement within the Whyte 
Review Action Plan. 

• Oversee the governance of the investment, hold accountability for the delivery of the 
framework, including overall connectivity across the network. 

• Lead the sector through the journey of the programme. Guide high level discussions and 
develop understanding with CEOs and other strategic partners. Drive the learning from the 
SWOs to the sector.  

• Be the strategic lead for the network across safeguarding and welfare. Represent the 
network and broader safeguarding agenda on relevant groups and committees across the 
sector, to influence policy and strategies and help shape the future landscape.  

• Be the main contact for the evaluation study provider, supporting the development of 
methodology, reporting procedure and tools.

• Develop Service Level Agreements, information sharing protocols, policies and procedures. 
• Supporting the development of expertise, learning, ideas, resources and tools.  

https://www.activepartnerships.org/services/programmes/sports-welfare-network


• To be the lead for the projects central budget that supports connecting, strengthening and 
enabling the network of SWOs and lead on any external procurement processes in line with 
company policy. 

• To line manage other staff as required. e.g., National Programme Lead, Sport Welfare 
Officer Network 

• Support the recruitment and implementation of SWOs in Active Partnerships
• Lead on ensuring all the Active Partnership National Organisation principles are embedded 

within the implementation of the Sports Welfare Officer network. 
• Play an essential role in helping to deliver the Active Partnerships National Organisations 

ambitions and organisations strategy.

Knowledge
• Experience of leadership and managing people.
• Experience of developing, managing and implementing complex network wide 

programmes.  
• Understand the policies/implications and learnings from independent reviews into sport and 

have experience of safeguarding. 
• Have knowledge of welfare infrastructure and support both within and beyond the sports 

sector.

Skills
• Relationship Management: You must demonstrate an ability to work as a trusted partner 

and build strong, effective, and valued relationships across a wide range of people and 
organisations at a strategic level.  

• Be a credible and influential leader who can shape and support strategic thinking and ways 
of working to influence continual improvement and development.  

• You can develop strategic frameworks and appropriate governance procedures, including 
risk registers, budget management, and information sharing protocols.  

• You can effectively project manage, showing ability to prioritise and set and meet objectives 
within deadlines and budgetary parameters.  

• You value and promote co-design and can bring people together to create innovative ideas 
and practice.  Have strong collaborative leadership skills, with an inclusive and diverse 
approach to working with people.

• You are articulate and have excellent written, verbal and presentation skills, enabling you to 
effectively communicate at all layers of an organisation.

Further information 
• £ 45,000 Salary 
• Fixed Term Contract until March 2027 
• 30 days holidays (plus bank holidays)
• Home based but will be required to travel to different locations across England
• 6% employer pension contribution (when you contribute 2%)
• Flexible working hours
• Health cover



recruitment@activepartnerships.org

Stage 1: 12th October and Stage 2: 19th October

3rd October 2023

mailto:recruitment@activepartnerships.org
https://app.beapplied.com/apply/yoaihsrvnw?utm_source=jobpack

